
Comparative Effectiveness Research (CER) or Patient-Centered 
Outcome Research Institute (PCORI) 
     PPACA Section 6301 created a new non-profit corporation to assist in clinical effectiveness 
research.  To aid in the financial support for this endeavor, certain health insurance carriers and 
health plan sponsors will pay fees based on the average number of lives covered by these 
welfare benefit plans.  These fees go into effect for plan years ending on or after October 1, 
2012. 
     PCORI fees are required for all group health plans including HRAs and some health FSAs 
that include Employer contributions.   
     Fees may be calculated for HRAs and some health FSAs by counting each participant 
without regard to spouses and dependents also covered by the plans, if the plan sponsor has no 
other relevant self-insured plans. If the employer sponsors a self-insured health plan along with 
the HRA then they can consider them one as long as they share a plan year.  The reporting of 
the number of participants would change however, to included dependents in this case. 
  
Calculating the average number of covered lives under an applicable plan; 

 Snapshot Count Method. The snapshot count methods adds the actual covered lives on 
at least one designated date per quarter and divides that sum by the number of 
designated dates used. (So, if the first day of each quarter is used as the designated 
date, then the average is determined by adding the number of lives covered on the first 
day of each quarter and dividing by four. The final regulations allow some flexibility to 
allow the use of a date within three days of the date selected in the first quarter.) 

 
Who Pays and When?  
  
For HRAs and FSAs the Plan Sponsor (Employer) must pay the fee.   
Fees apply only to policy or plan years ending on or after October 1, 2012 and before October 
1, 2019.  For plan years ending prior to October 1, 2013 the dollar amount is $1.00; for later 
plan years it is $2.00, but for plan years ending on or after October 1, 2014, the fee rate is 
subject to cost-of-living increases based on the projected per capita increase in National Health 
Expenditures. 
Fees for plan years ending 10/31/2012, 11/30/2012 or 12/31/2012, the PCORI Fee were due by 
July 31st 2013. Plan years ending in 2013 are due by July 31st 2014. 
The plan sponsor (Employer) must complete IRS Form 720 and remit with the fee payment.   
  
We will be sending out notification to group's that must comply.  The new Form 720 is now 
available for download from the IRS Website. 
  
Group's that are PreFunded we have internal information that will allow us to give them an 
average number of employees to report based on the information from the group.  (they should 
verify this inforamtion)  UnFunded groups will need to check their internal information in order to 
come up with this information.  They should follow the directions above to come up with the 
Average number of employees eligible for the plan during the previous plan year. 
  
Link to PCOR Q&A regarding this new fee. 
 

http://www.irs.gov/uac/Form-720,-Quarterly-Federal-Excise-Tax-Return
http://www.irs.gov/uac/Patient-Centered-Outcomes-Research-Trust-Fund-Fee:-Questions-and-Answers
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